
Theory of Change

Coro programs give participants engaging opportunities to develop skills,
knowledge, and networks to collaborate. Participants are asked to look inward, build
relationships, examine systems, and develop levers for positive change.

Coro participants become leaders and influencers, developing innovative solutions,
incorporating different points of view in decision-making, and inspiring others to lead
change.

Coro strengthens institutions and organizations by supporting diverse pipelines of
leaders who can influence organizational culture to embrace resilience, change, and
collaboration.

Coro strengthens society because when diverse people and organizations are able
to work together on behalf of the common good, we can better address challenges
that impact us all.
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